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ABSTRACT

This research aimed to study 1) demographic factors gender, Age, educational level,
occupation, and monthly income that influence the quality of life of graduate students in the Faculty of
Business Administration at Ramkhamhaeng University; 2) five levels of basic needs in Maslow’s
Hierarchy of Needs Physiological Needs, Safety Needs, Belonging and Love Needs, Esteem Needs, and
Self-Actualization and their impact to The quality of life of graduate students at the Faculty of Business
Administration The sample group consisted of 400 graduate students from both central and regional
campuses.The research instrument was an online questionnaire distributed via Google Forms, using
nominal and ordinal scale questions. Descriptive statistics such as percentage, mean, and standard
deviation were used to analyze the data. Inferential statistics, including Independent Sample T-Test, One-
Way ANOVA, and Multiple Regression, Were employed at the significance level of 0.05.The findings
indicated that certain demographic factors age, occupation, and monthly income significantly affected the
quality of life of the students at the Faculty of Business Administration, while gender and educational level
did not. Regarding Maslow’s Hierarchy of Needs, four factors Physiological Needs, Safety Needs, Esteem

Needs, and Self-Actualization had a significant influence on students’ the quality of life of the students at



the Faculty of Business Administration, whereas Belonging and Love Needs did not have effect a
statistically significant level of 0.05.

Keywords: Demographic factors, Maslow's Hierarchy of Needs, Quality of life
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