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Abstract

This studies on Factors Affecting Operation Employees’ Working Efficiency of Company Limited, Saraburi
Province have the objectives. To studies individual factors affecting employees work performance. And to studies
organizational factors affecting employee’s performance. Used a Multistage Stage sampling technique. The research
instruments were questionnaires. The data analysis and statistics including percentage, mean, standard deviation, t-test,
F-test and multiple regression analysis.

The research results were found that, the organizational factors affecting work efficiency. When considered
in terms, it was found that the feeling had highest mean at the high level, followed by expression behavior and
perception had mean at the high level, respectively. The results of the hypothesis testing showed that individual
demographic factors, such as gender, age, status, salary, work experience and education level factors effecting work
performance differently. While organizational factors including responsibility, compensation, supervisor, interpersonal
relationship, management policy, working condition and stability. It was related to employees work performance. With
statistically significant at 0.05.

For futher study about Factors Affecting Operation Employees’ Working Efficiency of Company Limited. It
should be the same kind of business for more accuracy. And to be able to compare performance in the workplace and
know how the relevant organizations have different performance. So company can find a way and measures effective

operational behaviors for employees to improve the efficiency of employees' work.

Keywords: individual factors, performance, employee, organizational factors
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