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Abstract

The Objectives of this research were 1) to study the level of the quality of work life of the
employees in Absolute Clean Energy public company limited 2) to study the level of organizational
commitment of the employees in Absolute Clean Energy public company limited 3) to compare the
organizational commitment of the employees in Absolute Clean Energy public company limited classifying
from the personal factors, and to study the relationship between of the quality of work life and
organizational commitment of the employees in Absolute Clean Energy public company limited. The
populations of this study total 120 persons. The research tool was 5 valuation rating scale questionnaires
with 0.98 reliability value. Statistics for data were analyzes by frequency, percentage, mean, standard
deviation, t-test, one way ANOVA, and multiple regression.

The results of the research were as follows:

1. The Absolute Clean Energy public company limited employees were mostly male (81.67%). Age
under 30 years old (39.17%), education level was bachelor degree (65.83%), single (69.17%), years of work
experience over 6 years (37.50%), and 15,001 — 25,000 baht income (38.33%).

2. The quality of work life level of the employees in Absolute Clean Energy public company limited
in overall was at a medium level.

3. The level of organizational commitment of the employees in Absolute Clean Energy public
company limited in overall was at a high level.

4. The results of the comparative study found that the different gender, age, education, work
experience, and salary of the employees were different organizational commitment as significant statistic
at the level of 0.01. When classified by status, the employees were not significantly difference.

5. The quality of work life had a statistically significant influence on organizational commitment.
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