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Abstract

This thesis is concerned with the relationships between company organizational commitment, and
personal factors of employees. The model group participating in this research was comprised of 50 employees of
Thai Nitshoei Itd. A two-part-closed questionnaire was used as a research instrument. Respondent subjects were
queried concerning (1) the respondent’s personal background, and (2) organizational commitment level.

The data collected was analyzed through the application of Independent Sample T-Test ,One Way
Anova and Post hoc test. Additionally, statistical techniques in the form of frequency, percentages, mean scores
and standard deviation were used.

The findings are as follows:

There are 50 employees reply this questionnaire who is male 28 persons (56%) and female 22 persons
(44%). They have age at less than 30 years old 17 persons (34%) , 30-40 years old 17 persons (34%) and over
40 years old 16 persons (32%). There are employees who are single 23 persons (46%) and married 27 persons
(54%). There are 29 persons (58%) have income less than 20,000 baht per month, 17 persons (34%) have
income between 20,000 — 40,000 baht per month and 4 persons (8%) have income over 40,000 baht per month.
There are 23 persons (46%) have worked here less than 5 years, 12 persons (24%) have worked here between
5-10 years and 15 persons (30%) have worked here over 10 years already.

Organizational commitment level of Thai Nitshoei Ltd. employees in overall show the result at a very
much with total mean at 4.00. Considering from organizational commitment of tree side that is (1) Working hard
and devoted to company show the result at a very much with total mean at 3.87. (2) Accepting the goal and
corporate values show the result at a greatest with total mean at 4.28. (3) The loyalty and want to remain a
member of the organization show the result at a very much with total mean at 3.91.

The individual factor of organizational commitment level of Thai Nitshoei Ltd. employees as follows:

1. The male employees have the organizational commitment level as very much (X = 4.08) and the
female employees have the organizational commitment level as very much ()? =3.91).

2. The employees who have age at less than 30 years old have the organizational commitment level as

very much (X = 4.00), the employees who have age at 30-40 years old have the organizational commitment
level as very much ()? = 4.11) and the employees who have age over 40 years old have the organizational
commitment level as very much (X = 3.89).

3. The employees who are single have the organizational commitment level as very much (X = 3.95)

and the employees who are married have the organizational commitment level as very much (X = 4.05).



4. The employees who have income less than 20,000 baht per month have the organizational
commitment level as very much (X = 3.93), the employees who have income between 20,000 — 40,000 baht per
month have the organizational commitment level as very much ()? = 3.97) and the employees who have income

over 40,000 baht per month have the organizational commitment level as greatest ()? =4.71).

5. The employees who have worked here less than 5 years have the organizational commitment level as

very much (X = 3.89), The employees who have worked here between 5-10 years have the organizational

commitment level as very much (X = 3.99) and the employees who have worked here over 10 years already

have the organizational commitment level as very much (X =4.18).
The hypothesis test results are as follows:

1. The different between male and female of employees has organizational commitment level not
different at the satistically significant level of 0.05.

2. The different age of employees has organizational commitment level not different at the satistically
significant level of 0.05.

3. The different social status of employees has has organizational commitment level not different at the
satistically significant level of 0.05.

4. The different income of employees has organizational commitment level not different at the satistically
significant level of 0.05.

5. The different worked time of employees has organizational commitment level not differently at the

satistically significant level of 0.05.
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