Y o 3 o A o a & Aa A o o
53@1“5]'3"3\]Eﬂwumaaﬂﬂﬂiﬂa\iwuﬂﬂ'\% (ﬂifﬁﬁﬂ‘]ﬂ"\ UIBN QNSLQ La%?nl,ﬁﬂid Q']ﬂﬂ)

Level of Employee Engagement (Case Study of Poomjai Engineering Co., Ltd.)

WD aqa%’mﬁ RLRRE

aﬁm13m1ﬂ1§€hnﬂiq@awwnss&nﬂzu:u%ﬂW5§sﬁa VANINLIFETINAIRI Uszine Ing
ﬂruzu§%wsgiﬁa VAINLIRUTINARS Usznelng

Q%hﬁ@mauuwﬂaﬂu

Miss. Sakulrat Phuedngam

Industrial Management, Faculty of Business Administration,
Ramkhamhaeng University, Thailand
Faculty of Business Administration, Ramkhamhaeng University, Thailand

Corresponding author

G GED)

v @
v A A

m3suai diandezmd (1) Lﬁaﬁnms:@”umm;dnw”u@iaaaﬁmﬂuaawﬁfmm AIMAN©YY USEN
Qﬁla \Busiiiess s (2) Lﬁa‘mm’mé‘ww”ufizijﬁaﬁ'ﬂquﬂﬂmJaawﬁfm’m NTHANE UTEN Qﬁlﬁ]
Eusiiess saa NUTTAUANNHNWUABDIANT wn3esiiafiltlunise Ao wwuseumuziiaduanandin
U3zu1mA1 (Rating scale) 5 3261 ghanltlunsdiamsfldunnsuanuasaininud d1sesas d1lade (X)

AndoauuuIaIgIn (S.D.) MINaRoUT (ttest) uazitarziaunlsUsIuluuMaLdes (One-way ANOVA)

nan1siduagdldasih 1. nqudradsidulngidwinandgasiuan 55 au Aaidu 50.9% twans

Fruan 53 au Aeidu 49.1% lavdszmnsdulngdfadimeduengeniizas dind so 3 abfl 44 au Aadu
40.7 % TBININAIBT0NY 31-40 T 1w 36 An Aaidu 33.3% Tedumeduaniunin Uszmnsdiulng
agluaniuzlandiuau 63 au Aaidu 58.3% vasnanua TadunduszaumIdnsdszanidiulng sy

=2 Y =S o a & a
nsAneluszauadtondnwaandais(w.e) / U1a. 31wI% 47 auAadu 43.5% pa9ninaa 3098901A8 U

= o a ak o a a ¥ o A 0
maanwluszaudSygraiiwly $1uan 34 au dawdu 31.5% Tasameduszaziiamsianuilszannssin
Inaifhoueglugae 1 0 - s T iudwn 51 au A 47.2 % vesanua sasasanda ousnnd 1o 3
I 29 au Aardu 26.9%



2. LAUANMURNNUAaBIANT LU HTINTBININIUInGG HanugnWuagluszauann (X =4.10)
waztlaNansaiduaodiu wudl duANUNEIBIN YULN LRLFURAZLNDBIANT fidadsuniga
(X = 4.29 ) 29898 du duanuBanuuaznTsaNTudat RN TINNIAAsuvad89ens (X = 4.08)

v Aa, a v a A v v a 6 v
LLN$@]7%V]NQWL%GU%EEJV]§!@ fa SuANNAINM AT UINITNVDIBIANT (X =3.90)

3. HAMINAFAUFNYAIUMIANNFNRUTIzWINTITB MY ARATRINENIU nIdidn UTE Adlla
LOWILRLTI 3NA ﬁ'mm”umwaﬂw”miaaaﬁm WU WHRNWND LWA FDTWAIN LAZIZAUNITANEN NLANEAN
Nib ﬁi:@ﬁ_lmm;dnﬁ'u@iaaaﬁm"hmn@hdﬁ'u FIUNINNBAT 818 UAZIZZNAIN YL NUANAINL H3aL

ANUKNWUdDaIAnIUANAINLa I IR ARYNWEAaANTZAL 0.05

o

@AY : ANUYNHUGEBBIANT, ITAUANWKNHK, AUHNWL

ABSTRACT

The Objective of this research are (1) to study the level of organizational commitment of employees;
a case study of Poomjai Engineering Company Limited; (2) to find the relationship between personal factors of
employees; a case study of Poomjai Engineering Company Limited and the level of engagement to the
organization. The research instrument is a 5-level rating scale questionnaire. The statistics used in the analysis
are frequency distribution, percentage, mean ()?), standard deviation (SD), t-test. (t-test) and one-way ANOVA

analysis.

The results of the research can be summarized as follows: 1. Most of this sample group were 55
females, representing 50.9%, 53 males, representing 49.1%. Most of the population had age factors under 30
years old. 44 people accounted for 40.7%, followed by the age range of 31-40 years, 36 people, representing
33.3%. Most of the population factors were single, 63 people accounted for 58.3% of the total. Most of the
population graduated from high school (M.6) / Vocational Certificate of 47 people, representing 43.5% of the
total, followed by graduated with a bachelor's degree or higher, 34 people accounted for 31.5%. The factor of
working period is that most of the population are working in the range of 1 — 5 years, of which 51 people
accounted for 47.2% of the total, followed by 29 people who have worked for more than 10 years, representing

26.9%.

2. The overall level of organizational commitment of all employees had a high level of commitment (
X = 4.10 ), and when considering each aspect, it was found that in terms of effort, dedication and sacrifice
for the organization with the highest mean ()? = 4.29 ), followed by confidence and acceptance of goals and
organizational values ( X =408 ), and the aspect with the least mean was the need for membership of the

organization ( X =3.90 )-



3. The results of the hypothesis test to find the relationship between the personal factors of employees,
a case study of Poomjai Engineering Company Limited and the level of commitment to the organization, are
that employees with gender, status, and different educational levels have no different level of commitment to
the organization while the employees with different ages and lengths of service significantly have the different

level at 0.05 level.

Keywords: Employee Engagement, Level of Engagement, Engagement
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