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Abstract

The research on the confidence in the safety system in the work of employees of Dubuit Far
East Co., Ltd. Aims to study the factors affecting the confidence in the safety system in the work of employees in
Dubuit Far East Co., Lt, and to find the relationship between personal factors and the level of confidence in the
operating safety system of Dubuit Far East employees.

The population used in this study were employees of Dubut Far East Co., Ltd. The researcher
determined the sample size using the Krejcie and Morgan's ready-made schedule as research methods to qualify
the proportion characteristics in populations is equal to an acceptable error of 5% and confidence level at 95%.

The approaches using in this research consisted of a questionnaire created from the studies
that has already been researched, i.e., 5 questionnaires on personal factors, and 3 questionnaires to measure
the confidence of operating safety system, with coefficient of the confidence. The statistics used in this research
are include frequency, percentage, mean (X ), standard deviation (SD), t-test, and one-way ANOVA.

Study results summarized as follows.



1. To study the factors affecting the confidence in the safety system in the operating of
employees in Dubuit Far East Co., Ltd. It was found that the employees' confidence in the Company's safety
system can be classified according to each factor as follows, The factors that affect the confidence of employees
at the highest levels is Employees have confidence in the safety system in their operations to the safety policy
factor. There is a high level of confidence. X = 4.0929 And then, for the second the confidence of employees in
the safety system in their work in relation to the environmental factors in the workplace. There is a high level of
confidence. X = 3.8833 Finally the least factors affecting employee confidence are the confidence of employees
in the safety system in their work on the factors of machinery, equipment and appliances in the workplace. There
is a high level of confidence. X =36222

2. To find the correlation between personal factors and the level of the confidence in
work safety system of Dubuit Far East Co., Ltd. employees. Found that the 3rd hypothesis state that different
educational levels had levels of confidence in the safety system in the operating of employees. The 4th
hypothesis, different job positions will have a level of confidence in the safety system in the operating of
employees. While both did not meet the statistically significant hypothesis at 0.05.

The results show that different education levels and work positions do not affect employees'
confidence in the safety system in operating of employees. This might cause by employees were aware of the
safety at work resulted from the frequency of training in safety activities in the company, which resulted on the

carelessness while working.
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