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ABSTRACT

An Objective of this research was (1) to study the employee’s Turnover Intention of Private Companies in
Chonburi. (2) to study the personal factors of employee’s turnover intention of Private Companies in Chonburi.
According to gender, aged, average monthly income, job position, marital status and years of work experience.
The populations of these study total 400 persons who are employees’ s of private companies in Chonburi
employees. The research tool was 5 valuation rating scale questionnaires with 0.05 reliability value. Statistics for

data were analyzes by frequency, percentage, mean (X), standard deviation (S.D.), t-test and one-way ANOVA.

From the results of data collection, it was found that the majority of the sample were 60.75 % male,
aged during 20-30 years of 49.75 %, the average income per month was 10,000 — 20,000 baht 55.25 %, most
marital status Single 51.50%, having a work position of staff level 42% Finally, the working period was over 10
years, 36.75 % of the total.

Results were that the Motivating Factors. Contemplating each factor, it was found that every factor was
at the high level. The one which gained the highest mean was the sense of achievement. Demonstrating the
responsibility for their work the second. The Growth and promotional opportunities gained the third. Praised and
recognized for their accomplishments by the managers. and the last factor the meaningfulness of the work.

Results were that the Hygiene Factors. Contemplating each factor, it was found that every factor was at
the high level. The one which gained the highest mean was the interpersonal relations. The relationship between
a supervisor and a superior-subordinate the second. The pay or salary structure gained the third. Company

Policies and administrative policies and Physical Working conditions.

Keywords: Turnover Intention, Private Companies
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