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ABSTRACT.

An Objective of this research was (1) to study the employee’s performance competency
competency some factory industrail stay in rayong province (2) to compare the employee’s performance
competency of competency some factory industrail stay in rayong province According to gender, Age ,
monthly income and years of work experience in the organization the populations of these study total 520
persons competency some factory industrail stay in rayong province employees. The research tool was 5
valuation rating scale questionnaires with 0.95 reliability value. Statistics for data were analyzes by
frequency, percentage, mean (), standard deviation, test and one-way ANOVA.

The results of the research were as follows:

1. The study of performance in the performance of employees.



From the results of data collection, it was found that The majority of the education under degree
65.7% is Female 61.3 %, Age between 31-40 year old of 54.83% and the average income was 15,000 -
20,000 baht 61.3% Finally, the working period was 10 -20 years, 37.4% of the total. Comments totally
agree Sorted from the stems that received the average descending as follows: motivation for work,
knowledge, skills, personality traits of people and opinions about themselves.

2. Statistical tests compare the performance of employees, personal factors

Find Sig lessthan 0.05 result is Sex difference effect to performance knowless, Skill and As for other
personal factors statistically significant difference of 0.05.
The employee monthly income difference effect to performance knowledge, skills, personality personal

factors statistically significant difference of 0.05.

Keywords: Performance competency, Competency
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