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Abstract

The objective of this study was to study the attitudes towards the main and supporting factors. and
the engagement of personnel towards the organization The sample group in the research was 421 personnel
in Project West Management Company Limited which lead to the accuracy of the content by experts Analyze
the data and interpret statistical results. by using the questionnaires received to analyze the data Performed
by using Statistical Package for Social Science (SPSS) packaged statistical program, i.e. frequency,

percentage, mean (mean-x ), standard deviation (Standard Deviation: SD).

The results showed that Attitudes towards the main and supporting factors were at the level of good

opinion. and the engagement of personnel towards the organization is at a high level.
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