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ABSTRACT

The objectives of this research were to study 1) personal factors of employees who
want to continue working after retirement; 2) influencing factors affecting the demand for
work after retirement and 3) supporting Factors in Influencing Operations that affects the
need to continue working after retirement of employees. The results of the research were
as follows:

1. Different personal factors will have different job requirements after retirement
found that employees with gender, age, education level, marital status, level / job position.
Debt burden after retirement and the expected retirement income is different. There will
be a need to work after retirement. There was a statistically significant difference at the
0.05 level.

2. Different motivation factors affect different job demands after retirement. There
are economic factors and the required compensation from working after retirement is no
different. But for employees with different levels of thinking on motivational factors. have
personal factors social factors and the nature of the job to be retired There was a
statistically significant difference at the 0.05 level.

3. Different support factors affect different post-retirement work demands. It was
found that employees with different levels of thinking about support factors have personal
factors social factors and the nature of the job that wants to retire is no different. But for
employees with different levels of thinking about supporting factors. There are economic
factors and the required compensation from working after retirement There was a

statistically significant difference at the 0.05 level.
Keyword: Influencing Factors, Work Demand, Retired Employees
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