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Relationship of Leadership toward Organization Change at A&C Company.
Abstract

The purposes of this survey research were to : 1) study level of leadership
at A&C company 2) study level of organization change at A&C company 3) study
organization change at A&C as classified by personal factors 4 ) investigate the

relationship of leadership toward organization change.

The populations of 210 A&C employees were computed by Yamane formula to
derive at 138 sampling size. Likert's 5 rating scale questionnaire were employed to
collect data. The data analysis employed descriptive statistic include frequency,
percentage, mean and standard deviation and inferential statistic include t-test, one-

way ANOVA and Pearson’s correlation.

The findings were : 1) the level of leadership were moderate in overall( X
=2.77) 2) the level of organization change were moderate in overall(?=3.10) 3)
employees opinion differences in overall were significantly different at 0.05 on sex and
education 4) Pearson’s correlation of leadership toward organization change indicated
a medium positive correlation in overall (r=.694) and also in leadership sub-variable of
inspiring others to change, encouraging changes in organization , organization
sustainability of change, and empowering subordinates to innovate, and the other two
sub-variable of leadership i.e. learning from external best practice , intention focus to

change continuously indicated a low negative correlation toward organization change.

Key word : Leadership Organization change A&C company
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