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Abstract

This research is a research of the working motivation of employees in Stars Technology Industrial
Company Limited with the objective of 1) to study the personal factors and work motivation of employees in
Stars Technology And 2) to compare the working motivation of employees in Stars Technology Industrial
Company Limited by gender, age, status and average salary. It is a quantitative research. (Quantitative
Research) From collecting data in this research, there were 271 respondents from employees of Stars
Technology Industrial Co., Ltd. found that the respondents had similar proportions. The total number of
females was 143 people, 52.8 %, and males accounted for 128, 47.2 %. Most of the respondents were between
the ages of 30 and 39 years, with a total of 128, or 47.2 %. There were 184 people, 67.9% and the average
salary. The respondents had average income in the range of 30,001 - 40,000 baht, with 156 people or 57.6%

of the complete respondents.

The respondents had an overall opinion, the operating working motivation of the employees of Stars
Technology Industrial Company Limited had an average of 3.58 %, which considered to a high level. And
when considered individually, it was found that relations with colleagues and supervisors and work

environment had a high level of opinion. The salary and welfare and job security were at the moderate level

The results of comparative data analysis of employees' working motivation of Stars Technology
Industrial Company Limited classified by gender, age, status and average salary. The statistics were used for

the Independent-Sample t-test and the sex variable, and the statistical one-way ANOVA analysis was applied



to the age, status, education level variables. And average salary when a statistically significant difference was
found at the 0.05 level, a double test was performed using the LSD method found that the overall working
motivation of the employees of Stars Technology Industrial Company Limited differed significantly at 0.05
level when considered individually. And supervisors and the working environment the difference was
statistically significant at the 0.05 level of salary and welfare. Job security There was no significant difference
at the 0.05 level when classified by age Overall is no different Were statistically significant at the 0.05 level
and if considering each aspect, it was found that Salary and welfare Relationship with colleagues and
supervisors In terms of job security and working environment There were significant differences at the 0.05
level classified by status. Overall and each aspect was no different. Were statistically significant at level 0.05
and classified by overall average salary and different sectors. Statistically significant at a level of 0.05 the
researcher mistakenly applied the results of the pipeline test to differ the opinions of company employees on

the labor force of the employees.

Keywords: employee’s working motivation
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