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Abstract

The objectives of this research were to study the level of employee’s perception of core values
and to study the factors affecting employee’s perception of core values in a company in
Bangchan Industrial Estate. The conceptual framework was a survey research by questionnaire.
The data collected from 320 employees was analyzed by frequency, percentage, average,
standard deviation, and multiple regression analysis.

The study found that the level of employee’s perception of core values was at the
highest level. The working environment factors including social environment and psychological
environment affected employee’s perception of core values significantly at the 0.05 level.
However, physical environment did not significantly affect the employee’s perception of core
values. In terms of team climate inventory, vision affected employee’s perception of core values
significantly at the 0.05 level. However, task orientation and support for innovation did not affect

employee’s perception of core values significantly at the 0.05 level.

Keywords: Perception, Core values, Multiple regression analysis, Working environment,

Team climate inventory.
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