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Abstract

This studies on Loyalty affects employee productivity have the objectives. To studies
individual factors affecting employees work performance. And to studies loyalty factors affecting
employees performance. Used a specific sampling technique. The research instruments were
questionnaires. The data analysis and statistics including percentage, mean, standard deviation,
t-test, F-test and multiple regression analysis.

The research results were found that, the loyalty affecting work efficiency. An overall it was
at a high level. When considered in terms, it was found that the feeling had highest mean at the
high level, followed by expression behavior and perception had mean at the high level,
respectively. The results of the hypothesis testing showed that individual demographic factors,
such as gender, age, education level and job position effecting work performance. While loyalty
factors including expressive behavior, perception and feeling. It was related to employees work
performance. With statistically significant at 0.05.

This study was success to prefer the way and method on human organization
management. To motivating employee success those task. Especially recognizing the
achievement of the job or the ability to solve problems in the performance of employees.
Including the creation of a work environment better and affect the work efficiency

Keywords: loyalty, work efficiency, employees
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