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ABSTRACT

An objective of this independent study aimed to study opinion of employee at ABC
Co., Ltd in Samut Prakan Plant that affective to the working motivation. This were
determined for 1) level of motivation for operating 2) Factors that affect motivation of the

operating employees in Aluminum Auto Parts Manufacturer.

The results found that most of the respondents were men, between 30 - 39 years
old, Bachelor's degree level, salary average 20,001 - 30,000 baht, Position as an operation

level and 10 - 20 years for working experience.

Sex, status, education level, position, salary and period of employment did not

affect their work motivation.

Motivation for working in the sense of overall motivational factors and Hygiene
factors are in high level and when consider in each factor in details found that Success,
Relationship and Safety in work for excellent and Adaptive to change are in high level.

While Career path, Compensation and Management policy are in middle level.

Hygiene factors has impact on the efficiency of overall work performance at 0.05

level of significance, which can estimate the percentage of 49.5

Motivator factors has impact on the efficiency of overall work performance at 0.05

level of significance, which can estimate the percentage of 37.5

Recommendations were as follows. The organization should have criteria for
considering salary increases and promote employees with clear and fair standards. They
should support creativity for quality development and increase company efficiency.
Supervisors should have leadership and manage with principles. Compensation should be
in accordance with employees knowing and capabilities. Management policy must be in
principle and clear, employees can be implemented to achieve the objectives of

organization.

Keywords: Motivating Operation, Motivational Factors, Hygiene Factors
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