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Abstract
This study aimed to:
1. Examine organizational factors influencing work culture of private companies in Bangkok and;
2. To examine the correlation between organizational factors and work culture of private
companies in Bangkok.

The samples consisted of 400 private company employees in Bangkok. Tool employed in the
data-collecting process is a set of questionnaires. Statistics tools used in the descriptive analysis include
frequency, percentage, mean and standard deviation. In terms of inferential statistics are T-Test and F-
Test (One-Way ANOVA). The correlation between organizational factors and work culture is tested
using the Pearson’s Correlation Coefficient.

The study indicated that the organizational factors had significant effect to work culture of
private company in Bangkok (X =4.12). Considering at each factor, the People factor had the highest
impact X= 4.22), followed by technologies X = 4.10), organizational structure (X = 4.09) and the
surroundings (X = 4.07), respectively. Meanwhile, work culture had the impact at an average of 4.04
(X = 4.04). Considering each area, responsiveness to customers played the biggest part X = 4.10),
followed by teamwork X= 4.03), and changes X= 3.99), respectively.

The first hypothesis test found that the differences in demographic factors, including genders,

ages, education levels, monthly income and work experiences affect work culture in private companies



in Bangkok in terms of changes, teamwork and responsiveness to customers at a significance level of
0.05.

The second hypothesis test indicated that organizational factors; people, organizational
structure, technologies and surroundings; correlate significantly with work culture at a significance
level of 0.01. The correlation coefficients were positive, with the values ranging from 0.600, 0.703,

0.620 and 0.635 respectively.

Keywords: Organizational Factors Work Culture Private company employees
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