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Abstract

The purposes of this research was: 1). to study the employee retention trend 2). to study work problems of the
current employee 3). to study personal factors affecting the current employee in relation to work performance
4). to study the relationship between employee retention, trend the current employee in relation to work performance

5). to study the relationship between work problems of the current employee in relation to work performance

The population groups were permanent personnel at SF company and the sample groups calculated from
Yamane's calculation formula, at the 95% confidence level (the statistically significant at 0.05 level), the sample size
used in this study consist of 85 staffs at SF company. Data was collected by using questionnaires by the Likert scale 5-
point approximation model. The researcher used descriptive statistics which include a mean, frequency, percentage and
deviation and inferential statistics included t-test, f-test, and Pearson's correlation coefficient, a statistically significant

at 0.05 level

The results revealed that the employee retention trend is at a high level (Mean = 3.85), and work problems of
the current employee is at a high level (Mean = 3.81). Personal factors, including differences in genders, age,
affiliations, working experience, and compensation did not the current employee in relation to work performance affect
was statistically significant at 0.05 level. Differences in education level affected the current employee in relation to
work performance. the employee retention trend had a positive moderate correlation with SF company's the current
employee in relation to work performance was statistically significant at 0.05 level (r=0.06). the work problems of the
current employee had a positive moderate correlation with SF company's the current employee in relation to work

performance was statistically significant at 0.05 level (r=0.66).

Keywords: The Employee Retention Trend; Work Problems of the Current Employee; Work Performance
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