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Abstract

The study of employee motivation, Case study : Suan sampran were to study (1) the level of
motivation of employees in Suan Sampran. (2) the behavior of employees in Suan Sampran. (3) the
relationship between practice behavior and work motivation of employees in Suan Sampran. (4) to
study and compare behavioral behavior classified by demographic factors of employees in Suan

Sampran.

The sample group used in this study is 189 employees working in Suan Sampran (Data from
the Human Resources Department of Suan Sampran ). Samples were sampled from the Suan
Sampran. The sample size was determined using the Taro Yamane sample size calculation table at
a 95% confidence level, a + 5% tolerance level. Or 0.05% (Ratchanok Chan-young, 2013) was the
sample size of 129 persons and in this research, the researcher will determine the collection of
samples more than the calculated is 130 people from the number of employees working in the
establishment. Suan Sampran The research tool was a questionnaire. To check the completeness
and then analyzed according to statistics. By using a ready-made statistical program for social
science research To analyze descriptive and inferential assumptions The statistics used in data
analysis were used to distribute the frequency (Frequency), showing results as a percentage
(Percentage), mean (Mean), and standard deviation (Standard Deviation). T-test test statistics. F-test
analyzed one-way variance ANOVA (One-Way ANOVA) was used to test the difference between the
mean of the two-grouped variables. The division of more than 2 groups and the statistics of

correlation. By calculating the Pearson's product-moment coefficient.

The results of the research were as follows:



The results of the study of operational behavior in the Suan Sampran were at a high level
When considered individually, the number 1 was the organizational commitment at the high level,

followed by the knowledge and understanding of the functions at the high level.

The results of the study on the level of motivation for employees working in the Suan Sampran
found that the motivation for work in the workplace Three gardens on job progress and security The
overall picture is at a high level. When considered individually, number 1 is that you are proud of
your position. At the high level, the second is that you receive support from the organization in
training and developing knowledge and abilities At a high level, the third is that your supervisor
supports you in a higher position. Very level And the last order number 4 is that you have the

opportunity to adjust the position according to your knowledge and abilities. Very level

The results of a comparative study of employees in Suan Sampran establishment with
different sexes, work years, and work motivation were not different. Statistically significant at a level

of 0.05.

The results of the study of performance behavior correlated with the employees' motivation
in the Suan Sampran, which was at a moderate level significantly at 0.01, with a correlation coefficient

of 0.560.
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Employee motivation, Work behavior
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