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Abstract

This study aims to analyze the demographic factors and organizational factors affecting the level
of engagement of employee’s towards the organization of Thai Progress Garment Company. Data were
gathered and collected from a samples of 400 peoples randomly. The statistics medium that was used in this
study are: Frequency distribution, percentage, mean, standard deviation, independent sample T-test, One-
way ANOVA (F-test), Regression equation analysis and the correlation coefficient at a statistical
significance level of 0.05

The result shows that Demographic factors which includes age and position level does not affect
the employee's engagement towards Thai Progress Garment Company. As per the statistical significance
level of 0.05, It was found out upon analysis that age affects engagement in behalf of accepting
organizational goals and values. Regarding position levels it affects the engagement in terms of desire to
maintain membership in the organization. However, In terms of demography, gender, status, education level
and the duration of the work affect employee engagement with Thai Progress Garment Company at a
statistically significant level of 0.05.

Keywords: Engagement, Organizational factors
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