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Abstract

This research objective to study the quality of work life of employees of Muangthong Aluminium
Industry Co.,Ltd. By studying the quality of work life of 270 employees. The statistics used in the
analysis are as follows. Distribution of frequency, percentage, standard deviation, t-test and one-way
ANOWA. The level of quality of work life of the company's employees Muangthong Aluminum Industry
is overall limited at a moderate average of 3.2 3 By descending order of each side as follows,
Relationship between organization and society the mean of 3.71 is in the very agree level. Social
participation the mean is 3.49 in the very agree level. The environment of the environment for safe
working the mean of 3.28 was in the moderate agree. Work-life balance the mean of 3.22 was in
the medium agree. Privacy the mean of 3.17 was in the moderate agree. Security and career
advancement opportunities the mean of 3.07 was in the moderate agree and fair sufficient
compensation the mean of 2.70 was in the moderate agree. To find the relationship between
demographic factors and quality of work life of employees of Muang Thong Aluminum Industry
Company Limited. The results showed That relationship between demographic Gender, age range,
status, equation, educational background, duration of service And different staff levels The quality of

life in the workplace is not different.
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