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Abstract

Job satisfaction: A case study of ThaiNishoei Co., Ltd. The purposes were to measure job satisfaction
level of employees in ThaiNishoei Co., Ltd. And to compare between personal relationship and job satisfaction of
employees in ThaiNishoei Co., Ltd. This study classified by gender, age, status, educational level, position,
working compensation and working age. The questionnaire was the tool for collecting the data from 60
employees in the company. The statistics, which used for analyze the data were frequency, percentage, means,
standard deviation, t-test, One-way ANOVA, and LSD.

The results of the study revealed that overall satisfaction of employees in ThaiNishoei Co., Ltd. Was
very satisfied level has a mean 3.66. By classified as, satisfaction in Job was very satisfied level has a mean 3.74
and satisfaction in Job Environment was very satisfied level has a mean 3.58

The results of the hypothesis testing found that the employees different age, educational level working
age has a satisfaction was significantly different at level 0.05. And the employees different position has a

satisfaction was not different significantly at level 0.05.
Keyword: Job satisfaction; Job; Job Environment
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