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Abstract

This research has the objectives are (1) To study the level of commitment to the organization
(2) To find the relationship between personal factors and their commitment to the organization of the
employee of MinebeaMitsumi (Thailand) Groups, Lopburi plant. The samples used in this study are the
employee who works in MinebeaMitsumi (Thailand) groups, Lopburi plant which has 400 samples from
a total of 10,923 employees by used the questionnaire as a tool for data collection and statistics for data
analysis are percentage, mean, standard deviation. Statistics used to test hypothesis is Independent
Samples t-test, One-way ANOVA for data analysis to test the hypothesis at a statistically significant
level of 0.05

The results of the study on the level of commitment to the organization were found that the
employee of MinebeaMitsumi (Thailand) Groups, Lopburi plant has an overall level of commitment to

the organization at "very high" level with mean 4.45 Considering each aspect, employees have a level of



commitment to the organization in terms of confidence in accepting goals. Values and organization are
number 1 with 4.53 mean at 0.44 standard deviation (STD). The next is term of Willingness to put forth
a lot of effort for the benefit of the organization, with 4.47 mean at 0.47 standard deviation (STD) and
the strong desire to maintain the organization's membership had 4.35 mean at 0.57 standard deviation
(STD) respectively.

The results of the study on the level of engagement with the organization as a whole Classified
by personal factors, it was found that both male and female had the overall level of engagement with the
organization at "very high" level with Mean 4.50 and 4.41 respectively.

In term of age, it was found that there was a “very high” level of engagement in all age groups.
The mean is as follows: age under 25 years is 4.45, age 25-34 years is 4.37, age 53-44 is 4.61, age 45-55
years is 4.57. In term of the educational level, it was found that there was a “very high” level of
engagement in all levels. The mean is as follows: Below a bachelor's degree is 4.52, bachelor's degree is
4.36, Postgraduate is 4.54. In term of marital status, it was found that there was a “very high” level of
engagement in all statuses. The mean is as follows: Single is 4.35, marital status is 4.58, divorced is
4.40. In term of the working length, it was found that there was a “very high” level of engagement in all
range. The mean is as follows: Under 5 year experience is 4.37, 5-15 year experience is 4.41 15-25 year
experience is 4.63, over 25 year experience is 4.57. In terms of income (average per month), it was
found that there was a “very high” level of engagement in every period. The mean is as follows:
Average income was less than 15,000 baht is 4.35, average income was 15,000 - 35,000 baht is 4.47,
average income is more than 15,000 baht is 4.54.

The results of the study on the level of commitment to the organization were found that the
employee of MinebeaMitsumi (Thailand) Groups, Lopburi plant from the hypothesis testing, it was
found that Personal factors on gender, age, educational level, marital status, different working length
and income (average per month) the level of engagement with the organization was significantly

different at 0.05
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